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SUBJECT* Questions for Consideration at Career Service 

Conference on 3 August 1954 
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Pursuant to CIA Not 12 duly 1954, the 
following questions are submitted by Office of the Comptroller 
personnel for consideration at su- ,1ect conference} 

1. What effeot does the Preferential Treatment 
of Career Service Employees have on CIA 
Employees who have permanent Civil Service 
status, in the event of a reduction in force? 

2# : ."vhat recognition docs the Career Service 
afford to employees with many years of 
satisfactory service with other Government 
Agencies and who have not completed three 
years with the Agency? 

3, Yfhan will Applications for Membership b© 
ready for distribution? Is there any 
objection to eligible employees requesting 
an application if they have not received 
official notification of their eligibility 
within a reasonable time following dat® 
of eligibility? 

4* 5%at are the qualifications necessary to 
become a -member of the Career Staff other 
than the three year provisional period j 
!*«** by what criteria will acceptance of 
an employee into Career Service be determined? 

5* Can a person who wishes to make a career 
with the Agency and who expressed a will- 
ingness to serve anywhere be considered 
for the Career Staff even though the Medical 
Office will not approve sending, him overseas? 

6, Is the Fitness Reoort to replace the Personnel 
Evaluation Report? 
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Will the new Group Life and Group Health 
insurance be made applicable to all CIA 
employees or only to CIA Career Staff 
Employees? 

What is ago limit for applying for Career 
Service Designation? 

Ib it oonniilsory that each employee servo 
the waiting period before he o an resolve 
a promotion# If so, will Personnel polio© 
it? 

What consideration is given to information 
furnished in Items 9, 14, 15 and 18 of 
lorsa Ho* 37-151, Personnel Evaluation Re- 
port, in oarryijjgoutthepolloy on Promotion, 
as set forth in JBHBHH 

'/shat are the b sic advantages to be acquired 
by staff employees and staff agents as a 
result of their being selected for the Career 
Staff? It is provided para- 

graph 3*a# that such personnel will be afford- 
ed "preferential consideration for Job security 
and special training as well as benefits and 
facilities now or hereafter provided for 
members of the Career Staff#** It would be 
helpful if ewe more spool fio indication 
wre furnished as to the present and an- 
ticipated benefits to be derived from member- 
ship in the Career Staff* 

12* Is there or is It the intention to establish 
in the near future an Agency wide policy 
for overseas tours of duty? 

13* If the laws mentioned in paragraph SA is 
the same law as the one mentioned in St?, 
what preferential considarati >« will bo 
given to career employees in regard to Job 
security, promotions } and reduction in 
fore® causing demotions or separations? 

14* Paragraph 3B - What interests and personal 
o Ir ouraatanoo s will be considered? 

IS# Will a pore .?» vdio is willing to go 0/s and 
is physical iy unfit b# classed in the same 
category as a person who refused to go 0/S? 
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16 » Omn a non-caraor employee be demoted In 
order not to restrict the advanoarcoat of 
a career wsaloyee? 


k« h» SAvmms 
Comptroller 
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